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• 1000 hours per year

• Covered by Social Security

• Continuously or consistently employed.

• Not temporary

• Not seasonal

KPERS Covered Position

A part-time position is a covered position if  the position meets 

the above requirements.
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Membership is mandatory.

• Can’t opt out

• Can’t withdraw while working

• Can’t borrow while working

• Can’t contribute more

Membership starts the first day of employment.

KPERS Membership
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KPERS 1
Hired

before

July 1, 2009

KPERS 2
Hired

July 1, 2009-

Dec. 31, 2014

KPERS 3
Hired

Jan. 1, 2015

and after

KPERS Membership Groups
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• Employees contribute 6%.

• Based on your gross wages.

• Contributions are pretax.

• KPERS 1 and KPERS 2 members will be credited interest each 

June 30 for the balance in account on the previous Dec 31.

• KPERS 3 members will be credited interest quarterly.

Employee Contributions & Interest
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KPERS is a 401(a) Defined Benefit Plan

Contrast to Defined Contribution Plans (personal savings plans)

• 457(b)

• 403(b)

• 401(k)

• IRA

Type of Retirement Plan

Benefit will be paid each month for the rest of your life.



Long-Term 

Disability Benefits
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• 60% of employee’s current annual rate of compensation.

• Minus workers’ compensation, Social Security or any 

employer provided disability benefit.

• 180-day waiting period.

KPERS Disability Benefit
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KPERS Disability Benefit

Definition

• Disability must begin while an active member

• Be under regular care of physician                                                                                       

• Must meet the following definition of disability

– Disabled from own occupation for 24 months

– After benefits have been paid for 24 months, employee is unable 

to perform any occupation

KPERS disability is independent of getting Social Security 

disability.
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KPERS Disability Benefit

Employee Benefits While on Disability

• Continues to earn service credit. 

• Continues to have basic life insurance coverage

• If participating in optional life insurance, may continue

group rate (member pays premium directly)
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KPERS Disability Benefit

180-Day Waiting Period

Waiting period begins first day employee is no 

longer at work.

Fill out Disability section on the EWP as soon as 

employee stops working.

Leave of Absence and End Date is not used 

until employee is earning less than 50% of full 

pay for 10 consecutive days.

• Regular pay

• Sick and vacation leave
EWP (Employee 

Record)
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KPERS Disability Benefit

Leave of Absence

Check Leaving Employment section 

of the Employer Manual.
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KPERS Disability Benefit

Benefits Begin

Once approved, benefits won’t begin until:

• The employee completes 180 continuous days of total disability.

AND

• The date employee stops receiving any pay from KPERS employer.
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KPERS Disability Benefit

180-Day Waiting Period

Important Note:

If employee attempts to return to work for up to 30 working days 

during waiting period and again becomes disabled from same cause, 

waiting period will be extended by the number of days worked.
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• Be under the regular care of a physician. 

• Disability must begin while an active member.

• Must meet the following definition of disability:

o Disabled from own occupation for 24 months.

o After benefits have been paid for 24 months, the 
employee is unable to perform any occupation.

Definition of Disability
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Before age 60

Whichever comes first:

(A) 65th birthday or

(B) Retirement date

On or after age 60

Shorter of:

(A) Period of 5 years or

(B) Period until retirement date

Disability Began Max Benefit Period

Maximum Benefit Period
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Disability Benefits

• KPERS sends  email to employer through Message Board stating  
disability request was received.

• Davies Life & Health, Inc. mails member a packet.

• Member decides if they wish to pursue Long-term Disability 
benefits.

• Disability payments won’t begin until member is no longer receiving 
pay from employer or until the waiting period has ended.

Report of Disability



Death 

Benefits
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• All active KPERS members are covered at employer’s expense.

• Covered at 150% of current salary.

Basic Group Life Insurance
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Paid to the employee’s beneficiaries:

• Return of Contributions and Interest

• Basic Group Life Insurance

• Optional Group Life Insurance 

Active Member Death Benefit
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Basic Accidental Death and Dismemberment Insurance

Provides financial support and stability 

to family if member passes away or 

has a serious accident.
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Accidental Death and Dismemberment

• Loss of life: $15,000

• Other covered losses: Payable by percentage of this benefit

• Included with AD&D Insurance:

✓ Seat Belt and Air Bag Benefits

✓ Family Benefits Package

✓ Occupational Assault

✓ Line of Duty benefit for Emergency Services personnel
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Benefit Amount

• $50,000 lump-sum payment

• 50% of employee’s final average salary, (paid monthly)

o Minus workers’ compensation

o Minimum payment=$100

Benefits are payable in this order

• Employee’s spouse

• If no spouse, to dependent children

• If no children, to dependent parents

• If none of the above exists, benefit is not paid.

On-the-Job Death Benefits
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• If diagnosed as terminally ill with 24 months or less to live, can 

accelerate all or part of the death benefit.

• Applies to both Basic Group Life Insurance and Optional Group 

Life Insurance.

• Any remaining coverage stays in effect as long as employee is an 

active member and continues paying premiums.

Accelerated Death Benefits
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Beneficiary Form

A Beneficiary Form must be on file with KPERS.

✓ Member Web Portal

✓ Member Annual 

Statement

✓ Ask  Employer
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Surviving Spouse Option (in lieu of return of contributions)

• Spouse can choose to take the spouse’s retirement benefits.

• Won’t receive until the deceased would have been eligible for 
retirement.

o KPERS 1 & 2 must have ten years of service.

o KPERS 3 must have five years of service.

Active Member Death Benefit

Spouse must be listed as the sole primary beneficiary



Optional 

Group Life 

Insurance 

(OGLI)
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Optional Group Life Insurance (OGLI) is additional coverage 

beyond Basic Life Insurance.

• Coverage for member, spouse, child.

• Member decides how much. 

• Member pays for cost through payroll deduction.

What is It?
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• Can have spouse and child coverage without member coverage.

• Member must be the beneficiary of spouse or child coverage.

• KPERS members are not eligible for spousal coverage.

• Only one KPERS parent can cover the children.

Spouse & Child Coverage
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Enrollment

Enrollment Period Employee Spouse Child
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n/a Up to $400,000 Up to $100,000
Only available with new 

hire, open enrollment or 

family status change
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New employee

(within 31 days)
Up to $250,000 Up to $25,000

$10,000

$20,000

Family Status Change

(within 31 days)

New or increase 

up to $50,000

($250,000 max)

New or increase 

up to $25,000

($25,000 max)

$10,000

$20,000

Annual 

Open Enrollment

New or increase 

up to $50,000

($250,000 max)

New or increase 

up to $25,000

($25,000 max)

$10,000

$20,000
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May increase guaranteed coverage within 31 days of a family status 

change:

• Marriage or divorce

• Death

• Birth or adoption of child

• Employment status change

Family Status Change



Service Purchases
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• Year of Service 
• Forfeited KPERS 
• Military
• Elected Official Service
• In-State or Out-of-State Non-Federal Public Service 
• Vista Service
• Peace Corps

Submit a separate application for each type of service the 

member wants to purchase. 

Types of Service Purchase
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Based on Age and Current Salary

Cost

• Submit an application

• KPERS sends a Cost Letter

• Have about 26 days to decide to purchase

An application is not a commitment to purchase.
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• KPERS 3 members should contact KPERS before purchasing service.

• Sometimes it is not in the best interest of a KPERS 3 member to 

purchase service.

KPERS 3 Special Notes
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Service Purchase

KPERS 3 Special Notes

Types of

Service

Years of 

Service

Rate 

(see table)

Purchase

Cost

Monthly 

Benefit

KPERS 3 6.00 (have) 3% - $842.43

Forfeited 1.00 (buying) - $1,117.08

Total 7.00 3% $1,784.64
$849.18 

(+$6.75)

Would take 22 years in retirement to break even

Service purchase usually not beneficial to KPERS 3

Member is 42
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Lump Sum

• Personal check

• Rollover or trustee-to-trustee transfer

• Discover card

Payroll Deduction

• Irrevocable

• Percentage is in addition to the normal deduction.

• May only apply for one payroll deduction at a time

Payment Methods



Leaving 

Employment

Before 

Retirement
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• Vested with five (4.5)  years of service credit.

• Guaranteed lifetime monthly retirement benefit.

• Lifetime benefit may be greater than contributions.

• Can apply for retirement benefits when eligible.

• Account continues to earn interest.

• Member can withdraw contributions but not suggested.

Vested Employee
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Non-Vested Employee

• Not eligible for a retirement benefit.

• Contributions will continue to earn interest

o 5 years for KPERS 1 and 2       

o 2 plan years for KPERS 3

• Return to KPERS employment

o KPERS 1 and 2 will become KPERS 3

o KPERS 3 will have credit restored if return within five years.

• Can withdraw contributions 31 days after last day of employment.
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• Move from a covered position to a non-covered position 

with the same employer.

• Leave of absence

• Military leave

• Legal dispute with employer

Sometimes Employee Can’t Withdraw
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• Discuss the status of your account

• Discuss your options

• Discuss continuing life insurance

Call our Info Line at 1-888-275-5737.

Contact KPERS Before Leaving



Retirement 

Planning
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17%

24%
59%

Benefits Will Be Here

• KPERS prefunded during your career

• $25 billion in assets with about $1.5 billion 

in contributions each year 

• Over $5.2 billion in investment income in FY 2021

• About $2 billion in benefits each year 

As your fiduciary, KPERS keeps long-term funding needs in front

of the Legislature.
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• Experts recommend replacing at least 80%

of retirement income.

• Amount could be affected by individual 

expenses (e.g. health care)

• KPERS and Social Security, alone, won’t be 

enough

• Personal savings is vital for retirement 

income

• Power of compounding makes starting 

early key

YOUR

RETIREM

ENT

INCOME

Social
Security

Personal 
Savings

KPERS

Retirement Planning
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KPERS 457

What is KPERS 457? 

KPERS 457 is the State of Kansas Public Employees 457(b) 

Deferred Compensation Plan.

It’s an optional savings plan to help employees supplement their 

KPERS or KP&F pension for a more sound retirement.

Must be affiliated.
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KPERS 457

Your employer, no matter what size, can enjoy the benefits of this 

group plan. Even if you already have a voluntary plan, 

KPERS 457 might be a good fit.

phone: 785-296-6637



Useful 

Tools
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Contact KPERS

Email: kpers@kpers.org

Call: 1-888-275-5737

Visit: 611 S. Kanas Avenue

Topeka, KS 66603
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KPERS Website

Visit the KPERS website:  www.kpers.org
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Member Web Portal



Communications

Thank you for 

attending today


